Running Head: MODELS OF GENERALIST SOCIAL WORK PRACTICE                               1

MODELS OF GENERALIST SOCIAL WORK PRACTICE                                                        2









Models of Generalist Social Work Practice
Student’s Name
Institutional Affiliation


[bookmark: _GoBack]Generalist practices provide social workers with models of solving human problems. This paper will explain the concept of Johnson/Yanca model and planning change model. Johnson/ Yanca model is a problem-solving approach that uses 5 main concepts namely assessment, the person in the environment, relationship, process, and intervention to solve human problem. Johnson and Yanca use ecosystem and client-centered empowerment to develop a model for working with diverse populations. The model emphasizes that the social worker and client should plan together for intervention throughout the problem-solving process.
A social work generalist uses a wide range of prevention and intervention methods when working with families, groups, individuals, and communities to promote human and social well-being (Johnson & Yanca, 2010). Moreover, social work practice requires a combination of creative knowledge, skills, and value when solving the client's problem.
The planned change model focuses on the development and implementation of a plan to improve or change the client's wellbeing or situation. The model was introduced by Helen Perlman in 1957. The planned change model is divided into 7 step process namely engagement, assessment, planning, implementation, evaluation, termination, and follow-up. 
The engagement phase of this model is marked by an interaction between the social worker and client. The social worker should show active listening skills and maintain eye contact with the clients. The assessment phase involves gathering information, identifying the client's needs, and analysis of clients’ strength (Johnson & Yanca, 2010). The planning phases involve developing a plan for what needs to be done to address the client's problem. The social worker and the clients must identify the strengths and resources collected from the assessment phase.
The implementation involves executing the plan to address the client’s problem. The social worker and clients are expected to work on the tasks identified during the planning phase. During the evaluation phases, the social worker should evaluate the progress of the plan and review goals and objectives. Last, the follow-up phase involving reaching out to the clients to ensure they are following their goals and enquire about their well-being. 
There are various similarities between the two models; To start with, both models promote human and social well-being (Langer & Lietz, 2014).  The Johnson and Yanca model uses a wide range of intervention and prevention mechanisms to solve human problems, on the hand-planned change model uses a seven-step process to address client's issues. 
Second, both models emphasize the importance of analyzing the client's needs and strengths before formulating the problem-solving plan. This ensures the social worker and the clients have a better understanding of the underlying problem. Lastly, both models work with diverse populations. The Johnson and Yanca model is designed for solving problems at the individual and societal level. Similarly, the planned change model focuses on improving the welfare of the clients at the individual and community levels. 
The main difference between the two models is that Johnson and Yanca model is a problem-solving approach whereas the planned change model is a change-focused approach. Social worker using the Johnson and Yanca model focuses on solving issues affecting the society. For example, a social worker can encourage the federal government to provide households with clean water for drinking. On the other hand, social workers using the planned change model focus on bringing change in the society.
Johnson and Yanca's model emphasizes on the importance of culturally diverse families. According to Johnson and Yanca (2010), social workers must respect and value the ethnicity and culture of the clients. Diversity competence is a vital aspect of successful social worker because majority of clients are the vulnerable members of the society facing oppression and discrimination.
A social worker would perform the following activities using the Johnson and Yanca model. To start with, the establishment of healthcare facilities to provide healthcare services to uninsured and low-income families. Moreover, a social worker working at the community level can encourage the government to alter economic policies to serve the interest of the vulnerable members of society. A Social worker should understand the inequalities in society and always advocate for the well-being of the vulnerable population. Using the planned change model, a social worker would perform the following activities; help an organization achieve a set financial goal or instill change at the workplace.
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